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第一條	國立中興大學（以下簡稱本校）為鼓勵本校專任副教授及助理教授提昇學術水準，特依據「國立中興大學延攬、留住及獎勵特殊優秀人才彈性薪資辦法」，訂定本辦法。
Article 1	National Chung Hsing University (hereinafter referred to as “the University”) has formulated these Regulations to encourage full-time associate professors and assistant professors of the University to enhance academic standards, in accordance with the National Chung Hsing University Regulations Governing Flexible Pay for the Recruitment, Retention, and Award of Outstanding Talent.
第二條	本辦法之經費來源依據「國立中興大學延攬、留住及獎勵特殊優秀人才彈性薪資辦法」辦理。
Article 2	The sources of funds for these Regulations shall be subject to the National Chung Hsing University Regulations Governing Flexible Pay for the Recruitment, Retention, and Award of Outstanding Talent.
第三條	優聘教師須為本校編制內專任副教授或助理教授，並符合下列條件之一：
Article 3	Distinguished associate professors must be quota-based full-time associate professors or assistant professors of the University who meet any of the following criteria:
一、	優聘教師I：曾獲國家科學及技術委員會傑出研究獎，且最近五年內有傑出表現者。
I.	Category I distinguished associate professor: Recipient of the National Science and Technology Council Outstanding Research Award with extraordinary achievements in the most recent five-year period.
二、	優聘教師Ⅱ：曾獲國家科學及技術委員會吳大猷先生紀念獎或中央研究院年輕學者研究著作獎並符合優聘教師Ⅲ資格者。
II.	Category Ⅱ distinguished associate professor: Recipient of the National Science and Technology Council Ta-You Wu Memorial Award or the Academia Sinica Early-Career Investigator Research Achievement Award and meeting the qualifications for Category III distinguished associate professors.
三、	優聘教師Ⅲ：
III.	Category Ⅲ distinguished associate professor:
(一)	曾於最近三年內獲國家科學及技術委員會年度專題研究計畫研究主持費、教育部補助大專校院教學實踐研究計畫主持人費共達兩次以上，且最近五年內有傑出表現者。
(I)	Recipient of principal investigator funding on a combined total of at least two National Science and Technology Council’s annual special research projects or Ministry of Education’s educational practice research projects for higher education institutions in the most recent three-year period and extraordinary achievements in the most recent five-year period.
(二)	曾獲國內、外著名學術獎或在國際學術上有傑出貢獻者，且最近五年內有傑出表現者。
(II)	Recipient of a renowned domestic/international academic award or extraordinary contributions to academia worldwide and extraordinary achievements in the most recent five-year period.
前項各款最近五年內傑出表現者依據其高引用論文、五年內學術期刊論文、五年內國際期刊等級之專書、專書章節、著作、專利、新品種權等傑出表現評審。教師如自校外其他單位轉入，其校外資歷可併入計算。
The term “extraordinary achievements in the most recent five-year period” as used in the subparagraphs of the preceding paragraph refers to highly cited papers, articles published in academic journals within the past five years, monographs and book chapters of the level of international journals published within the past five years, as well as publications, patents, and new plant variety rights. Faculty members transferring from a non-University unit may submit achievements from their previous engagement(s) for consideration.
副教授及助理教授新聘案業經系級教評會審議通過，或以傑出學者等相關條件逕送本校教師評審委員會審查之新聘案(即免經系、院級教師評審委員會)，如符合第一項各款者，得依規定程序提出優聘教師推薦案，如經獲聘仍須於正式報到後始可支給薪資加給；若有其他原因，應聘者於報到日起二個月內可補提申請。
For new appointment cases of associate professors and assistant professors that have been reviewed and approved by the department-level Faculty Evaluation Committee, or that are directly submitted to the University Faculty Evaluation Committee for review based on qualifications such as those of an outstanding scholar (i.e., exempt from review by the department- and college-level Faculty Evaluation Committees), if the individual meets any of the criteria specified in Paragraph 1, a recommendation for appointment as a distinguished associate professor may be submitted in accordance with the prescribed procedures. However, even if approved, the pay supplement for such appointment shall only be granted after the appointee has officially reported for duty. If there are other reasons, the candidate may submit a supplementary application within two months from the date of reporting for duty.
第一項各款所述「最近五年內」起計方式比照教師資格送審規定，以起聘日往回逆算五年。
The calculation of the “most recent five-year period” described in the subparagraphs of Paragraph 1 shall follow the rules for faculty qualification review, counting retrospectively from the date of appointment for a period of five years, respectively.
第四條	本校應組成特聘教授暨優聘教師遴聘審議委員會（以下簡稱審議委員會），置委員至多十七人，由副校長一人，各學院推選相當於本校講座或特聘教授資格之校內及校外傑出學者各二人，送校長圈選，校外委員人數不得少於二分之一，以副校長一人為召集人。委員任期為一年。校級審議委員會每年至少應召開一次，遴聘優聘教師I、優聘教師Ⅱ及校競爭員額之優聘教師Ⅲ，並審查上述人員之績效。各學院應組成院級審議委員會，委員人數至少五人以上，並應邀請二分之一以上相當於本校講座或特聘教授資格之校外學者專家參與，以審查符合第三條第一項各款資格之副教授或助理教授名單及相關證明文件，並議決各學院員額之優聘教師Ⅲ申請案及其績效。非隸屬學院之中心、室併入相關單位審查評比(生物科技發展中心併入生命科學院；教務處通識教育中心併入文學院；師資培育中心併入法政學院；體育室併入管理學院)。
Article 4	The University shall establish the Distinguished Professor and Distinguished Associate Professor Selection and Review Committee (hereinafter referred to as “the Review Committee”) composed of up to 17 members, including 1 Senior Vice President and, from each college, 2 outstanding scholars, 1 from within the University and 1 from outside the University, each possessing qualifications equivalent to those of a chair professor or distinguished professor of the University. These nominees shall be submitted to the President for selection. The number of external members may not be less than one-half of the total membership. The Senior Vice President shall serve as the convener. The term of office for committee members shall be one year. The University-level Review Committee shall convene at least once every year to select and review the performance of Category I and Category II distinguished associate professors, as well as Category III distinguished associate professors under University competitive quotas. Each college shall establish its own college-level Review Committee, which shall be composed of at least five members, at least half of whom shall be scholars/experts from outside the University who possess qualifications equivalent to those of a chair professor or distinguished professor of the University. The Review Committee shall review lists of associate professors and assistant professors who meet the qualifications specified in Article 3, Paragraph 1, along with the relevant supporting documents, and shall deliberate on the applications for Category III distinguished associate professorships under college quotas, as well as the applicants’ performance. Centers or offices not affiliated with any college shall be incorporated into the review and evaluation process of the relevant units (the Biotechnology Center shall be incorporated into the College of Life Sciences; the General Education Center under the Office of Academic Affairs into the College of Liberal Arts; the Center for Teacher Education into the College of Law and Politics; and the Office of Physical Education and Sports into the College of Management).
各學院應訂定特聘教授暨優聘教師院級遴選辦法，經院務會議通過後，送請校長核定後實施。
Each college shall formulate college-level regulations for the selection and appointment of distinguished professors and distinguished associate professors, which shall be implemented upon passage by the College Affairs Meeting and approval by the President.
審議委員會得因應個案攬才及留才之急迫性，經行政程序核准後召開臨時審查會議及支給彈性薪資，其薪資及獎勵期程由校級審議委員會決定之。
In consideration of the urgency of recruiting and retaining talent, Review Committees are authorized to call interim review meetings and grant flexible salary payments upon approval through administrative procedures. The pay amounts and award periods shall be determined by the University-level Review Committee.
第五條	各學院提送校級審議委員會審議之申請案，相關文件應於每年四月十五日前送交人事室彙辦。校長得視特殊專案，指定日期特別辦理。
Article 5	Applications that each college submits for deliberation by the University-level Review Committee, along with the related documents, shall be delivered to the Office of Personnel for consolidation by April 15 each year. However, the President may designate a specific date for special cases.
優聘教師應於每年四月一日前繳交績效報告，聘期未滿半年者，得於下一年度繳交，並於遴聘期滿前二個月，繳交書面報告，除各學院員額之優聘教師Ⅲ係將績效報告提送至院級審議委員會審議外，其餘優聘教師之績效報告提送至校級審議委員會審議，委員會應審查優聘教師之成果及績效，如評定績效不佳、獲獎勵期間有授課時數不足者，下一期不得申請，但副教授休假研究者，不受基本授課時數限制。獲聘者其績效報告應併同會議紀錄公告之。
Distinguished associate professors shall submit an annual performance report by April 1. Those whose appointment term is less than six months may submit the report in the following year. In addition, a written report shall be submitted two months before the end of the appointment term. Except for Category III distinguished associate professors under college quotas, whose performance reports shall be submitted to the college-level Review Committee, all other distinguished associate professors shall submit their performance reports to the University-level Review Committee. The Review Committee shall evaluate the distinguished associate professor’s achievements and performance. If performance is rated unsatisfactory or if the required teaching hours are insufficient during the award period, the associate or assistant professor may not apply for the next term. However, associate professors on sabbatical leave are not subject to the minimum teaching-hour requirement. The performance reports of the appointees shall be published together with the meeting minutes.
績效包含：提升學術期刊論文發表之質與量、產學成果貢獻顯著、榮獲重要獎項等。
Performance includes factors such as improvement in the quality and quantity of academic journal publications, significant contributions to industry–academia outcomes, and receipt of major awards.
第六條	優聘教師I及優聘教師Ⅱ名額不受限，優聘教師Ⅲ名額至多占本校當年度現有專任有給副教授及助理教授人數百分之十三，依各學院副教授及助理教授人數比例核算，取其整數(小數點後採四捨五入法)為各學院分配員額，並外加全校專任副教授及助理教授之至多百分之二（取其整數，小數點後採四捨五入法）為校競爭員額。
Article 6	There is no predetermined quota for Category I and Category II distinguished associate professors. The number of Category III distinguished associate professors shall not exceed 13 percent of the total number of full-time salaried associate and assistant professors at the University in the given year. The quota shall be allocated to each college in proportion to the number of associate and assistant professors in that college (rounded to the nearest whole number). In addition, up to 2 percent of the total number of full-time associate and assistant professors at the University (rounded to the nearest whole number) shall be designated as University competitive quota.
各學院員額之優聘教師Ⅲ獎助期間，如遇有退離情形，且剩餘聘期達一年以上者，得將其退離後所遺之員額遞補符合資格人選。
During the funding period for Category III distinguished associate professors under college quotas, if a vacancy arises due to resignation and the remaining term of appointment is at least one year, the vacated position may be filled by another qualified candidate as a replacement.
優聘教師Ⅲ各學院當年度分配員額及校競爭員額，應由研究發展處邀集各學院院長及人事室視經費共同商議，並於優聘教師申請作業前公告之。各學院實際獎助人選由各學院院級審議委員會決定後，依行政程序送校長核定。校競爭員額人選則由校級審議委員會決定。
Depending on the funds available, the Office of Research and Development shall invite the Office of Personnel and the Dean of each college to jointly discuss and determine the annual allocation of Category III distinguished associate professor quotas to each college, along with the University competitive quota, which shall be announced prior to the application period. The actual award recipients within each college shall be determined by the respective college-level Review Committees and referred to the President for approval in accordance with administrative procedures. Candidates for the University competitive quota shall be determined by the University-level Review Committee.
各學院每學年推薦之校競爭員額優聘教師Ⅲ人數以二人為上限，不需排序，且人選不得與學院分配員額之優聘教師Ⅲ重複。
Each college may nominate up to four candidates for Category III distinguished associate professorships under University competitive quota per academic year (rankings not required). Candidates may not overlap with those selected under the college’s allocated quota for Category III distinguished associate professors.
第一項所稱本校當年度現有專任有給副教授及助理教授人數，以每年三月一日全校專任有給副教授及助理教授人數為基準，留職停薪者不計入人數計算。
The total number of full-time salaried associate and assistant professors at the University in the given year described in Paragraph 1 shall be based on the number of salaried full-time associate and assistant professors at the University on March 1 of the given year, excluding any associate and assistant professors on unpaid leave.
第七條	優聘教師之彈性薪資加給期為二年。除校長依第五條第一項指定日期辦理及因應個案攬才及留才召開臨時審查會議者外，均自八月一日起聘。獎助期滿前得再次提出優聘教師推薦案送審議委員會審查；彈性薪資加給期未屆滿如另行依第三條彈性薪資加給金額較高之款項推薦獲聘者，原彈性薪資加給案自動終止，該員額如為優聘教師Ⅲ且占學院員額者，則所屬學院可視上述通過人數增列當次優聘教師Ⅲ名額。
Article 7	The duration of each distinguished associate professor’s flexible pay supplement shall be two years. Except for cases in which the President designates a specific date pursuant to Article 5, Paragraph 1, and for cases where an interim review meeting is convened for the recruitment or retention of talent, all appointments shall commence on August 1. Before the expiration of the award period, a new recommendation for distinguished associate professor may be submitted to the Review Committee for evaluation. If, before the expiration of the current flexible pay supplement period, an individual is newly recommended and appointed under a category specified in Article 3 that carries a higher flexible pay supplement, the original flexible pay supplement shall automatically terminate. If the previous appointment was a Category III distinguished associate professor under a college quota, the respective college may, based on the number of newly approved cases as described above, add an equivalent number of Category III distinguished associate professor positions for that term.
第八條	優聘教師獎助期間如有停止發放彈性薪資加給之事項，依「國立中興大學延攬、留住及獎勵特殊優秀人才彈性薪資辦法」規定辦理。
Article 8	If the payment of the flexible pay supplement is suspended during the distinguished associate professor award period, such matters shall be handled in accordance with the National Chung Hsing University Regulations Governing Flexible Pay for the Recruitment, Retention, and Award of Outstanding Talent.
第九條	本辦法未規定事項，悉依本校相關規定辦理。
Article 9	Matters not addressed herein shall be subject to other relevant regulations of the University.
第十條	本辦法經校務會議通過後實施，修正時亦同。
Article 10	These Regulations and any amendments made hereto shall be implemented upon passage by the University Council.




